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Modern Slavery and Human Trafficking Policy
Modern Kélelik ve insan Ticareti ile Miicadele Politikasi
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ENGLISH (EN)

Coreal adopts a zero-tolerance
approach to modern slavery, human
trafficking, forced labour, and all forms
of exploitation within our global
operations and supply chains. We are
fully committed to acting ethically,
transparently, and with integrity in all
business dealings, in compliance with
the UK Modern Slavery Act 2015.

This policy applies to all Coreal
employees, directors and managers,
trainees, and to relevant parties within
Coreal's supply chain, including
suppliers, subcontractors,
contractors/service providers and
business partners.

e Freely Chosen Employment: No
forced, bonded, or involuntary prison
labour shall be used. All work must be
voluntary.

¢ No Passport/ID Retention: Neither
the Company nor its suppliers shall
retain original identification documents,
passports, or work permits. Workers
must retain free access to their
documents.

¢ No Recruitment Fees: No worker shall
pay direct or indirect recruitment fees
or costs to secure employment.

e Written Contracts: All workers must
be provided with a written employment
contract in a language they understand,
clearly stating their rights, duties,
wages, and working hours before
commencement of work.

TURKCE (TR)

Coreal kiiresel operasyonlarinda ve
tedarik zincirlerinde modern kolelik, insan
ticareti, zorla ¢alistirma ve her tirlii
somiruye karsi sifir tolerans yaklasimini
benimsemektedir. Sirketimiz, UK Modern
Slavery Act 2015 uyarinca tiim ticari
faaliyetlerinde etik, seffaf ve diiriist bir :
sekilde hareket etmeyi taahhiit eder.

Bu politika; tiim Coreal calisanlari,
direktorleri ve yoneticileri, stajyerleri ve
Coreal tedarik zincirinde yer alan
tedarikgiler, alt yiikleniciler,
yiikleniciler/hizmet saglayicilar ve is
ortaklan dahil ilgili taraflari kapsar.

e Ozgiir iradeli istihdam: Zorla calistirma,
borglandirma veya irade disi hapishane
isciligi kesinlikle kullanilamaz. Tim
¢alismalar goniilliiliik esasina
dayanmalidir.

e Kimlik/Pasaport Alikoyma Yasagi:
Sirketimiz veya tedarikgilerimiz
calisanlarin orijinal kimlik belgelerini,
pasaportlarini veya galisma izinlerini
alikoyamaz. Calisanlar belgelerine
serbestce erisebilmelidir.

e ise Alim Ucreti Yasag: Hicbir calisan,
ise girmek amaciyla dogrudan veya
dolayli bir ise alim (icreti veya komisyonu
O0deyemez.

e Yazili Sozlesmeler: Tiim calisanlara, ise
baslamadan once haklarini, gérevlerini,
Ucretlerini ve calisma saatlerini net bir
sekilde belirten, anlayabilecekleri bir
dilde yazili is s6zlesmesi sunulmalidir.
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The Company provides an anonymous
and confidential Whistleblowing
Hotline for reporting any suspected
incidents of modern slavery or ethical
breaches. We guarantee strict
confidentiality and a non-retaliation
policy; no individual will suffer any
detrimental treatment, retaliation, or
dismissal for raising legitimate concerns
in good faith.

Coreal applies a risk-based approach to
identifying and assessing modern
slavery and human trafficking risks
within its operations and supply chain.
Suppliers and business partners
identified as higher risk may be subject
to enhanced due diligence, including
additional documentation reviews,
assessments and/or audits. Where
concerns or non-conformities are
identified, appropriate corrective
actions shall be required and followed
up.

Coreal expects its suppliers,
subcontractors, contractors/service
providers and relevant business
partners to comply with the principles
of this Policy, including the prohibition
of forced labour, human trafficking,
recruitment fees and retention of
workers' identity documents.
Compliance with these requirements
may form part of supplier selection,
evaluation and continued business
relationship decisions.

Sirketimiz, modern kolelik siiphelerini
veya etik ihlalleri bildirmek icin isimsiz ve
gizli bir ihbar Hatti saglamaktadir. Kesin
gizlilik ve misilleme yasagi garanti
edilmektedir; iyi niyetle hakli endiselerini
dile getiren hichir birey kotli muameleye
maruz kalmayacak, cezalandirilmayacak
veya isten cikarilmayacaktir.

Coreal, kendi faaliyetleri ve tedarik
zincirindeki modern kélelik ve insan
ticareti risklerini belirlemek ve
degerlendirmek igin risk bazli bir yaklasim
uygular. Daha yiiksek riskli olarak
belirlenen tedarikgiler ve is ortaklari; ilave
dokiiman incelemeleri, degerlendirmeler
ve/veya denetimleri iceren gelistirilmis
durum tespitine tabi tutulabilir. Endise
veya uygunsuzluk tespit edilmesi halinde
uygun diizeltici faaliyetler talep edilir ve
takip edilir.

Coreal; tedarikgilerinin, alt
yiiklenicilerinin, yiiklenicilerinin/hizmet
saglayicilarinin ve ilgili is ortaklarinin;
zorla galistirma, insan ticareti, ise alim
Ucretleri ve gcalisanlarin kimlik belgelerinin
alikonulmasi yasagi dahil olmak lizere bu
Politikanin ilkelerine uymasini bekler. Bu
gerekliliklere uyum; tedarikgi secimi,
degerlendirmesi ve is iliskisinin devamina
iliskin kararlarda dikkate alinabilir.

Coreal, tedarikgil.erini ve is ortaklarini
onceden haber vererek veya vermeyerek
denetleme hakkini sakli tutar.
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Coreal reserves the right to audit Tedarikgiler, bu Politikaya uygunlugu
suppliers and business partners, with or gostermek amaciyla talep edildiginde
without prior notice. Suppliers shall objektif uygunluk kanitlarini (6rn. bordro

provide objective compliance evidence kayitlari, puantaj tablolari ve ise alim
(e.g. payroll records, time sheets and  ajansi sozlesmeleri) sunar.
recruitment agency contracts) upon

request to demonstrate adherence to

this Policy.

Relevant employees and managers shall
receive appropriate awareness and
training on modern slavery, human
trafficking, forced labour, potential
warning signs and available reporting
channels. Training records shall be
maintained in accordance with the
Integrated Management System.

ilgili calisanlara ve yoneticilere modern
kolelik, insan ticareti, zorla ¢alistirma,
olasi uyari isaretleri ve mevcut bildirim
kanallari hakkinda uygun farkindalik ve
egitim saglanir. Egitim kayitlar Entegre
Yoénetim Sistemi kapsaminda muhafaza
edilir.

This policy is approved by the Managing Bu politika Genel Miidiir tarafindan

Director and is reviewed at least onaylanir ve etkinliginin saglanmasi ile
annually to ensure its effectiveness and uygulanabilir yasal ve diger gerekliliklerle
continual alignment with applicable stirekli uyumunun korunmasi amaciyla en

legislative and other requirements. az yilda bir kez g6zden gegcirilir.




